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Summer Vacation Takes a Back Seat to Work for More Than One-Third of
Workers, CareerBuilder.com Survey Shows
PRNewswire
CHICAGO

More than one third of workers will be taking the office with them on vacation this year, according to a recent
CareerBuilder.com survey. Sixteen percent of workers say their supervisors expect them to stay in touch while
on vacation and 19 percent plan to check in voluntarily. Of these workers, 61 percent will be checking voicemail
or email on a daily basis. The CareerBuilder.com survey, "Vacation 2004," was conducted from April 6 to April
19, 2004 and included nearly 1,400 workers.

Taking a break from the daily grind gives workers the chance to recharge and return to the office ready to take
on new challenges. While four-in-ten workers say a getaway of three to five days is enough to refresh them, 17
percent say they will be taking a shorter vacation or no vacation at all this year. Forty-four percent plan to take
more than five days.

"Sixty-eight percent of workers report feeling burned out at the office," said Rosemary Haefner, Vice President
of Human Resources for CareerBuilder.com. "A little rest and relaxation can make a world of difference in an
employee's performance and overall happiness with his/her job. If an employee is at the beach with the kids,
but is preoccupied with work and reaching for the phone to check in with the boss, it defeats the whole purpose
of getting away."

One-in-two workers say they feel stressed at the office. Twenty-two percent of these workers indicate they will
still experience some degree of stress while taking time off as they are required to keep in touch with their
employers. Stressed workers also indicate the number one event they have postponed to progress in their
careers was taking vacations, followed by spending time with their family and friends and plans to travel.

To enable workers to enjoy their vacations without worry, Haefner offers the following tips on preparing for and
preserving time off:

   -- Give plenty of notice for vacation dates.
   -- Schedule vacations before large projects begin or after they are
      completed.
   -- If required, cross-train other workers to help out in your absence.
   -- Alert co-workers to your absence by giving an alternative contact via
      voicemail or automated response on email.  If people know you are not
      checking in for a week or two, they are inclined to seek help with
      someone else while you are gone.
   -- If your job is mission-critical, leave a number for emergency use
      only.
   -- Set an example:  supervisors should lead the way by taking scheduled
      vacations without workplace interruptions.

  The Survey

The CareerBuilder.com survey, "Vacation 2004," was conducted from April 6, 2004 to April 19, 2004 of nearly
1,400 workers. To collect data for the survey, CareerBuilder.com commissioned SurveySite to use an e-mail
methodology whereby individuals who are members of SurveySite Web Panel were randomly selected and
approached via e-mail invitation to participate in the online survey. The results of this survey are accurate
within +/- 2.62 percentage points (19 times out of 20).

About CareerBuilder.com

CareerBuilder.com is a leading online source for maximizing recruitment dollars and optimizing job searches
with superior products, customer service and technology. With a unique combination of national, local and niche
audiences, CareerBuilder.com makes it easy for recruiters to reach the most qualified candidates with industry-
leading market research data and support. Job seekers can search for the right job from more than 400,000
continuously updated postings, representing more than 25,000 of the top employers in virtually every industry,
field and location. Together with Gannett Co., Inc. , Tribune Company , and Knight Ridder, Inc. ,
CareerBuilder.com includes the Web's top newspaper sites -- the most trusted employment sources in
recruiting. For more information about CareerBuilder.com products and services, call 888-670-TEAM or visit
CareerBuilder.com at http://www.careerbuilder.com/ .
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